Junior Development Coach
JOB OVERVIEW
JOB TITLE

Junior Development Coach

JOB NO. / ID
JOB
LOCATION

PREPARED BY

Wodonga Hockey Club

REPORTS TO

Phil McQuilton
Committee Wodonga Hockey Club

POSITION DETAILS

JOB PURPOSE

The purpose of this role is to identify and design a development/training program specifically targeting junior
players at the Wodonga Hockey Club








DUTIES AND
RESPONSIBILITIES






DIRECT REPORTS

Identify skills/knowledge shortage in junior players within the club
Collaborate with senior coaches to identify appropriate training strategies to cater to shortages and
further develop junior players
Design a ways of working program with junior coaches to deliver on desired outcomes
Deliver training programs covering skills, fitness and fundamental knowledge of the game that is tailored
specifically to the following age groups U12, U14 and U16 boys and girls
Provide junior coaches with a guide to the minimum skill/knowledge level to be obtained within each age
group (age group KPI’s)
Attend at least one junior game each weekend to gauge team performance and review, where
necessary, the effectiveness of current training regimes in place.
Note:
If unable to attend a junior game on any week, then the expectation is that two games will be viewed the
following week as this is a critical aspect of this role.
Help junior coaches implement any necessary changes to training identified through the team
performance reviews
All junior team performances are to be reviewed on a rotating basis over the course of the season.
Provide guidance and help to junior coaches on effective coaching methods where practicable.
Provide an initial update on the program to the Wodonga Hockey Club Committee by Round 8 and a
second update by Round 16 to identify the effectiveness of the junior skills program.
Attend Coaches and Managers meetings as scheduled.

Nil
QUALIFICATIONS

ESSENTIAL







Excellent Communication, organizational and management skills
Is energetic, highly motivated and is enthusiastic
Ability to meet agreed KPI’s including reporting
Current Drivers Licence
Knowledge of coaching methods

PREFERRED
EDUCATION
REQUIREMENTS



Tertiary Qualifications in Sport or Physical Education or studying in related fields
Level 1 or Level 2 Accredited Coach

MANDATORY
PHYSICAL
REQUIREMENTS

REVIEWED BY:
NAME & TITLE



Current Working With Children’s Check
Physical ability to complete duties and responsibilities as outlined above

DATE
APPROVED
DATE REVIEWED

